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constitute legal advice. Always verify information with official government sources
(canada.ca/immigration) and consult an RCIC or licensed immigration lawyer before making
immigration decisions.

The author accepts no liability for any errors, omissions, or outcomes arising from reliance on
this publication. The College of Immigration and Citizenship Consultants (CICC) regulates
immigration consultants. Verify your consultant's license at cicc-ccic.ca.
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How to Use This Guide - Find Your Fast-Track in 30
Minutes

This guide covers every major healthcare and social services pathway to Canada. With 80+
pages of content, busy professionals need a way to find what is most relevant to their situation
quickly. This section introduces your reader avatar and points you to the chapters that matter
most for your profile.

There are four primary reader profiles for this guide:

RN

Avatar 1: The Foreign Nurse / LPN Abroad

You are a Registered Nurse, LPN, or nursing professional outside Canada. Your biggest
challenges are NNAS timeline, CRS score, and choosing between Express Entry, PNP,
and AlP.

MD

Avatar 2: The Physician (Inside or Outside Canada)

You are a physician, surgeon, or GP. If you are already in Canada, the new 2026
physicians category may be your fastest path. If outside, there is a two-stage strategy
designed specifically for you.

RXx

Avatar 3: The Allied Health Professional

You are a pharmacist, physiotherapist, occupational therapist, dental hygienist, lab
technologist, respiratory therapist, or similar. You likely qualify under the healthcare
category with a strong profile.

SW

Avatar 4: The Social Worker / Mental Health Professional

You are a social worker, counsellor, or community services worker. Added to the
healthcare category in February 2025, your path is newer but growing fast - particularly
with French language skills.

Fast-Track Reading: Avatar 1: Nurse / LPN - Read These Chapters First

Chapter 4 (your NOC codes) ? Chapter 7 (PNP provincial options, especially OINP and
BC PNP) ?

Chapter 9 (NNAS timeline - start immediately) ? Chapter 9 Step 2 (language, aim CLB
9+) ?

Chapter 11 (AIP if in Atlantic Canada) ? Chapter 13 (French bonus - 50 extra CRS
points) ?

Chapter 15 (First 90 days + NNAS/CNO licensing roadmap) ? Appendix B Example 1 ?
Appendix G

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 7
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Fast-Track Reading: Avatar 2: Physician - Read These Chapters First

* Chapter 6 (new physicians category - critical) ? Chapter 7 (OINP + BC PNP physician
draws) ?

* Chapter 9 (MCC/CaRMS licensing reality - read NOW) ? Chapter 16 Case Study 2
(Ahmed's journey) ?

* Chapter 3 Steps 1-4 ? Chapter 15 (First 90 days) ? Appendix B Example 3 ?
Appendix H Decision Tree

Fast-Track Reading: Avatar 3: Allied Health Professional - Read These Chapters First

* Chapter 4 (find your NOC) ? Chapter 3 (healthcare category eligibility) ?
* Chapter 9 Steps 2-4 (language + ECA) ? Chapter 7 (provincial PNP options) ?

e Chapter 13 (French adds 50 CRS points) ? Appendix B (CRS examples for
pharmacist/PT) ?

*  Appendix E (full cost planning) ? Appendix H (Decision Tree)

Fast-Track Reading: Avatar 4: Social Worker / Mental Health Professional - Read

These Chapters First

* Appendix G (dedicated social worker deep dive - start here) ? Chapter 4 (NOC 41300-
42201) ?

* Chapter 3 (healthcare + social services category) ? Chapter 13 (French advantage -
HUGE for this profile) ?

* Chapter 16 Case Study 3 (Marie's story) ? Appendix B Example 4 ? Appendix H
Decision Tree

? Free 15-Minute Discovery Call for Healthcare Professionals

Not sure if 2026 is YOUR year? In 15 minutes Manoj Palwe (RCIC R422575) will tell you:

* Whether you realistically qualify now - or what's missing

* Which 1-2 pathways (Express Entry / PNP / AIP) are worth pursuing for your profile

* Whether the 12-month experience rule affects your specific situation

Book instantly: www.dreamvisas.com/health2026 | WhatsApp: +919822033225

Email: manoj@dreamvisas.com (Subject: 'Healthcare 2026 Assessment - How to Use')
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Reality Check: Total Cost, Timeline & Parallel
Licensing

Before diving into pathways, strategies, and provincial options, take five minutes to absorb this
single page. It summarises what most candidates wish they had known at the start.

Reality Check Item ‘ Typical Range Key Caveat

Total out-of-pocket cost CAD $4,500 - $9,000 Language test + ECA + IME +
(immigration only, 1 person) government fees + translations
Total cost for family of 4 CAD $10,000 - $18,000 | Includes PR fees for spouse + 2
children + all third-party costs
Professional licensing CAD $5,000 - $25,000+ | MCCQE exams, CaRMS fees,
(physicians) registration - spread over 3-7 years

Professional licensing (nurses) CAD $1,500 - $4,000 NNAS + NCLEX-RN + CNO/provincial
registration

Professional licensing CAD $3,000 - $7,000 PEBC evaluating + qualifying + OCP

(pharmacists) registration

Language test retakes (average CAD $450 - $750 Many candidates need 2-3 attempts to

1.5x) reach CLB 9+

Total realistic timeline to PR 14 - 28 months From profile creation to landing; 10-14
months for strong profiles

Time to practice independently 3 months - 7 years Nurses: 6-18 months; Physicians: 3-7

after PR years; Social workers: 3-9 months

The Parallel Strategy - Start Both Tracks Simultaneously

Most candidates make the mistake of waiting for PR approval before starting licensing.

The optimal strategy is to run BOTH tracks in parallel:

Immigration Track: Language test ? ECA ? Express Entry profile ? PNP/category draw ? PR
application

Licensing Track: NNAS/MCC/PEBC registration ? exams ? bridging programs ? provincial
college application

Starting licensing 12-18 months before you land means you could be working in your field

within 3-6 months of arrival, rather than waiting another 1-2 years after landing.
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Chapter 1: Introduction - Why Healthcare
Professionals Should Consider Canada in 2026

Canada stands at a pivotal crossroads in its immigration history. With an aging population,
chronic healthcare worker shortages, and an ambitious economic growth agenda, the country
has positioned itself as one of the most welcoming destinations for healthcare and social
services professionals worldwide.

The February 18, 2026 announcement by Immigration Minister Lena Metlege Diab introduced
landmark changes to Canada's Express Entry system. Combined with the 2026-2028
Immigration Levels Plan, these changes signal a clear direction that is highly favorable for
healthcare professionals.

1.1 Canada’'s Healthcare Worker Crisis: The Opportunity

Canada faces a well-documented shortage of healthcare workers across virtually every province
and territory. According to the Canadian Institute for Health Information, the country needs tens
of thousands of additional nurses, physicians, pharmacists, and allied health professionals.
Rural and remote communities are disproportionately affected.

This shortage creates unprecedented opportunities for internationally trained healthcare
professionals. Canada's immigration system has responded by placing healthcare occupations
at the very top of its priority categories.

1.2 The 2026 Immigration Landscape: Key Changes

* Permanent resident admissions stabilized at 380,000 annually from 2026-2028;
economic immigration accounting for 64% by 2027-2028.

* Five new Express Entry categories for 2026, including physicians with Canadian work
experience.

* Healthcare and social services category confirmed as a continued priority.

*  Minimum work experience requirement increased from 6 months to 12 months.

* Provincial Nominee Program allocations increased nationally to 91,500 (up from 55,000).

* Job offer CRS bonus (50-200 points) removed in March 2025 - focus shifts to core
human capital.

1.3 Who Is This Guide For?

This comprehensive guide is designed for healthcare and social services professionals
worldwide considering migration to Canada - physicians, nurses, pharmacists, physiotherapists,
social workers, medical technologists, and allied health professionals. Four new chapters
covering French language strategy, destination comparison, post-landing licensing, and real
case studies are included in this March 2026 edition.

Who Should Read This Guide?

* Physicians, surgeons, and general practitioners - including those already in Canada

* Registered nurses, nurse practitioners, and nursing coordinators

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 10
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* Pharmacists, physiotherapists, occupational therapists, and allied health professionals

* Social workers, counsellors, and community service workers

* Medical laboratory technologists, radiographers, and paramedical workers

* Healthcare professionals evaluating Canada vs other migration destinations

* Internationally trained professionals already in Canada on temporary permits

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 11
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Chapter 2: Before vs After 2026 - What Changed and

Why It Matters

This chapter provides a single-page reference for the most impactful changes in Canadian
immigration since 2024. Understanding what changed - and exactly when - is essential to
building the right strategy in 2026.

2.1 The Before vs After Summary

Factor

Min. work experience for
category draws

Before Feb 2026

6 months

After Feb 2026 (Current Rules)

12 months - all renewed categories

Job offer CRS bonus

50-200 points added

REMOVED (March 2025)

Physicians pathway

General healthcare
only

Dedicated Physicians category (Canadian
exp.)

QcC)

PNP national allocation 55,000 91,500 - significant increase

Social services included in No Yes - since February 2025

healthcare cat.

Agriculture category Active RETIRED 2026

STEM draw activity (2025) Active No draws held in 2025 - expected 2026
Francophone target (outside | 7-8% 9% (2026) ? 10.5% (2028)

2.2 Who Benefits and Who Does Not - By Category

Healthcare and Social Services Category

[YES] Who WILL Likely Benefit - Healthcare

Category

[NO] Who Likely Will NOT (Yet)

in past 3 years
strong profile
growing priority
CRS

French + English

* RN/LPN/NP with 12+ months experience
* Pharmacist, physio, OT with CLB 8+ and
* Social workers added Feb 2025 -

* Age 25-35 with bachelor's degree: strong

* Anyone with CLB 9+ English or bilingual

* Only 6-11 months experience - wait until
12 months

* Age 44+, no degree, CLB 6: Express
Entry not realistic; work permit + in-
Canada strategy first

* PSWs (personal support workers) - not in
eligible list

* TEER 4/5 occupations: ineligible for
Express Entry

* Those with experience gaps over 3 years
old: may need recency rebuilding

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 12
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STEM Category (Engineering Focus)

[YES] Who WILL Likely Benefit - STEM

[NO] Who Likely Will NOT (Yet)

Category

*  Civil, mechanical, electrical, geological
engineers with 12+ months experience

* Cybersecurity specialists: strong
demand, included in STEM list

* Engineering technologists/technicians
(TEER 2) - added Feb 2025

* Architecture and science managers
(NOC 20011)

Software engineers, data scientists, web
developers - REMOVED from STEM list
IT roles removed in Feb 2025: most tech
workers no longer qualify under STEM
No STEM draws in 2025 - timeline for
2026 draws is uncertain

Insurance agents (63100) in STEM list
may face scrutiny - unusual inclusion

Physicians Category (New 2026)

[YES] Who WILL Likely Benefit - Physicians

[NO] Who Likely Will NOT (Yet)

Category

for 12+ months

e  GPs, family physicians - most needed
across all provinces

e Specialists with Canadian hospital
experience

*  Provincially nominated physicians - 5,000
reserved spots in 2026

* Physicians already practicing in Canada Physicians with only international

experience - use general healthcare
category first

Doctors in observership/fellowship only
(unpaid) - may not qualify as 'work
experience'

Physicians without MCCQE Part | pass -
work on licensing parallel to immigration

Residency-only experience may have
eligibility nuances - verify with RCIC

? Free 15-Minute Discovery Call for Healthcare Professionals

Not sure if 2026 is YOUR year? In 15 minutes Manoj Palwe (RCIC R422575) will tell you:

* Whether you realistically qualify now - or what's missing

* Which 1-2 pathways (Express Entry / PNP / AIP) are worth pursuing for your profile

* Whether the 12-month experience rule affects your specific situation

Book instantly: www.dreamvisas.com/health2026 | WhatsApp: +919822033225

Email: manoj@dreamvisas.com (Subject: 'Healthcare 2026 Assessment - Chapter 2')

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 13
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Chapter 3: Understanding Canada's Express Entry
System in 2026

Express Entry remains Canada's flagship application management system for permanent
residence. Introduced in 2015, it manages applications under three federal programs and uses
the Comprehensive Ranking System (CRS) to rank candidates.

3.1 The Three Federal Programs Under Express Entry

Federal Skilled Worker Program (FSWP)

Designed for skilled workers with foreign work experience. Candidates must score at least 67
out of 100 on six selection factors: language skills, education, work experience, age, arranged
employment, and adaptability.

Canadian Experience Class (CEC)

Targets skilled workers with at least one year of Canadian work experience (TEER 0, 1, 2, or 3)
within the past three years. IRCC has strongly prioritized CEC candidates in 2025-2026 as it
seeks to retain workers already contributing to Canada's economy.

Federal Skilled Trades Program (FSTP)

Primarily for skilled tradespeople; some healthcare-adjacent roles may qualify. Requires a valid
job offer or certificate of qualification, plus minimum language requirements.

3.2 Category-Based Selection: The Game Changer

Introduced in May 2023, category-based selection allows IRCC to hold targeted rounds of
invitations for specific occupational groups. This mechanism enables lower CRS cut-off scores
for targeted categories.

Category Status in 2026 Work Experience Required
French-language proficiency Active - Priority N/A (language-based)
Healthcare and social services Active - Priority 12 months (up from 6)
STEM occupations Active - Confirmed 12 months (up from 6)
Trade occupations Active - Confirmed 12 months (up from 6)
Education occupations Active - Confirmed 12 months (up from 6)
Physicians (Canadian experience) NEW - Active 2026 12 months in Canada
Researchers & Senior Managers NEW - 2026 Canadian experience
required
Transport occupations NEW - 2026 12 months
Military personnel NEW - 2026 10 years service + job offer
Agriculture and agri-food RETIRED N/A

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 14
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3.3 How the CRS Scoring Works

Factor | Maximum Points (Single) Maximum Points (Married)
Age 110 100

Education 150 140

First official language 136 128

Second official language 24 22

Canadian work experience 80 70

Additional CRS Factors
* Provincial Nominee Program nomination: 600 points (virtually guarantees an invitation)
* Canadian education credential: Up to 30 points
* French language skills: Up to 50 points (with strong English as well)
» Sibling in Canada (citizen/PR): 15 points

Key Change for 2026: Job Offer Bonus Removed

IRCC removed additional CRS points for arranged employment (job offers) in March 2025.

Having a Canadian job offer no longer adds 50-200 bonus CRS points.

Healthcare professionals should focus entirely on maximizing core human capital factors:

language scores, education, and work experience are now the primary levers.

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 15
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Chapter 4: Healthcare and Social Services
Occupations - Complete Eligibility Guide

? Snapshot: Healthcare Category Requirements

Information current as of March 2026. Verify latest figures at canada.ca/immigration before
acting.

IRCC updates these values periodically - especially settlement funds, government fees, draw
cut-offs, and PNP allocations.

The Healthcare and Social Services category is one of the most important pathways for medical
professionals seeking Canadian permanent residency. As confirmed in the February 18, 2026
announcement, this category continues as a priority for Express Entry draws in 2026.

4.1 Eligibility Requirements for the Healthcare Category
1. Have accumulated, within the past 3 years, at least 12 months of full-time work
experience (or equivalent part-time) in a single eligible occupation.

2. Experience can be gained in Canada or abroad (except for the Physicians category,
which requires Canadian experience only).

3. Meet the minimum criteria for Express Entry, including eligibility for at least one of the
three federal programs.

4. Meet all requirements in the instructions for the specific round of invitations.

Critical Change: Work Experience Requirement Doubled

Effective 2026: minimum work experience increased from 6 months to 12 months.

This applies to all renewed categories. The 12 months must be within the past 3 years.

Plan accordingly if you are close to the threshold.

4.2 Complete List of Eligible Healthcare and Social Services
Occupations

TEER 1 - Professional Healthcare Occupations

NOC Code | Occupation Title TEER
31100 Specialists in clinical and laboratory medicine 1
31101 Specialists in surgery 1
31102 General practitioners and family physicians 1
31103 Veterinarians 1
31110 Dentists 1

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 16
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31111 Optometrists 1
31112 Audiologists and speech-language pathologists 1
31120 Pharmacists 1
31121 Dietitians and nutritionists 1
31200 Psychologists 1
31201 Chiropractors 1
31202 Physiotherapists 1
31203 Occupational therapists 1
31209 Other professional occupations in health diagnosing and treating 1
31300 Nursing co-ordinators and supervisors 1
31301 Registered nurses and registered psychiatric nurses 1
31302 Nurse practitioners 1
31303 Physician assistants, midwives and allied health professionals 1

TEER 2 - Technical Healthcare Occupations

NOC Code \ Occupation Title TEER
32101 Licensed practical nurses 2
32102 Paramedical occupations 2
32103 Respiratory therapists, clinical perfusionists and cardiopulmonary 2
technologists
32104 Animal health technologists and veterinary technicians 2
32109 Other technical occupations in therapy and assessment 2
32111 Dental hygienists and dental therapists 2
32120 Medical laboratory technologists 2
32121 Medical radiation technologists 2
32122 Medical sonographers 2
32123 Cardiology technologists and electrophysiological diagnostic 2
technologists
32124 Pharmacy technicians 2
32129 Other medical technologists and technicians 2
32201 Massage therapists 2

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 17
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TEER 3 - Healthcare Support Occupations

NOC Code | Occupation Title TEER
33101 Medical laboratory assistants and related technical occupations 3
33102 Nurse aides, orderlies and patient service associates 3
33103 Pharmacy technical assistants and pharmacy assistants 3

Social Services Occupations (Added February 2025)

NOC Code | Occupation Title TEER
41300 Social workers 1
41301 Therapists in counselling and related specialized therapies 1
42201 Social and community service workers 2

PER Service: Healthcare Express Entry Upgrade Plan

For healthcare professionals who qualify but need a strategy to maximize their CRS and select
the right draw:

CRS calculation and breakdown with improvement roadmap

NOC code verification against IRCC criteria (incorrect NOC = most common refusal
reason)

Healthcare vs STEM vs French vs PNP pathway comparison for your profile
12-18 month action plan with language targets, ECA timeline, PNP shortlist
Written PER report delivered within 5-7 business days

Book at www.dreamvisas.com/health2026 - mention this guide.
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Chapter 5: The Updated STEM Occupations List - 2026
Edition

Canada's STEM category underwent a major overhaul in February 2025, with 6 occupations
added and 19 removed. The revised list reflects a strategic pivot from IT-focused roles to
engineering and infrastructure positions. Despite no STEM-specific draws in 2025, STEM is
confirmed as a priority category for 2026.

5.1 The Current STEM Occupations List

Occupation Title Typical Salary Range (CAD)
20011 Architecture and science managers 0 $90,000 - $150,000+
21220 Cybersecurity specialists 1 $80,000 - $140,000
21300 Civil engineers 1 $70,000 - $120,000
21301 Mechanical engineers 1 $70,000 - $120,000
21310 Electrical and electronics engineers 1 $75,000 - $125,000
21321 Industrial and manufacturing engineers 1 $70,000 - $115,000
21331 Geological engineers 1 $80,000 - $130,000
22300 Civil engineering technologists and 2 $50,000 - $80,000
technicians
22301 Mechanical engineering technologists 2 $50,000 - $80,000
and technicians
22310 Electrical and electronics engineering 2 $50,000 - $85,000
technologists
63100 Insurance agents and brokers 3 $45,000 - $90,000

5.2 Key Occupations Removed

The February 2025 overhaul removed 19 occupations: data scientists, software engineers and
designers, database analysts, web developers, computer engineers, information systems
testing technicians, and mathematicians/statisticians. This reflects IRCC's strategic pivot toward
engineering and infrastructure roles.

5.3 The Healthcare-STEM Intersection

Healthcare-Adjacent Potential STEM Strategy

Role Category

Biomedical engineers Mechanical/Electrical May qualify under engineering STEM rather
(21301/21310) than healthcare - verify with RCIC
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Health informatics
professionals

Cybersecurity specialists
(21220)

Evaluate both categories; dual eligibility
doubles draw chances

Medical device engineers

Mechanical/Electrical
engineering

Qualify under engineering categories

Clinical research
scientists

Architecture and science
managers (20011)

Dual eligibility possible - evaluate carefully

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 20
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Chapter 6: The New Physicians Category - A Special
Pathway for Doctors

One of the most significant developments in Canadian immigration for 2026 is the introduction
of a dedicated Physicians with Canadian Work Experience category. Announced December 8,
2025, by Immigration Minister Lena Metlege Diab, this creates a separate pathway for foreign-
trained doctors already practicing in Canada.

6.1 Eligibility Requirements

» Canadian work experience is mandatory - all qualifying experience must be gained
within Canada.

*  Minimum 12 months of full-time work experience (or equivalent part-time) within the past
3 years in Canada.

« Eligible NOC codes: 31100 (Specialists in clinical and laboratory medicine), 31101
(Specialists in surgery), 31102 (General practitioners and family physicians).

6.2 The Strategic Significance

IRCC has reserved 5,000 federal admission spaces for provinces and territories to nominate
licensed doctors with qualifying job offers. Provincially nominated physicians are eligible for
expedited work permit processing within 14 days. The first round of invitations under this
category was announced for the week of February 18, 2026.

IMPORTANT: Physician Licensing Reality Check

Even after obtaining PR, internationally trained physicians face a multi-year path to full licensure:

Step 1: MCCQE Part | (Qualifying Examination, written) - register at mcc.ca

Step 2: NAC OSCE (National Assessment Collaboration Objective Structured Clinical
Examination)

Step 3: CaRMS Residency Match - highly competitive; IMG match rates historically below 50%

Step 4: MCCQE Part Il - after completing residency

Step 5: Provincial licensure through College of Physicians and Surgeons

Timeline from PR to fully licensed independent practice: typically 3-7 years.

Begin MCC registration immediately - do not wait for immigration approval.

PER Service: Physician 2-Stage Strategy (Outside Canada ? Canadian Experience ?

2026 Physicians Category)

For physicians outside Canada who want to access the new physicians-specific category:
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» Stage 1 strategy: enter via general healthcare category or work permit (LMIA/IMP)

* Accumulate 12 months of Canadian clinical experience to unlock physicians category
* Provincial physician draw identification (OINP, BC PNP, Alberta AAIP)

* MCC and CaRMS timeline integration into overall immigration plan

* 5,000 reserved PNP spots strategy - provincial health authority job offer approach

Book at www.dreamvisas.com/health2026 - mention this guide.
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Chapter 7: Provincial Nominee Programs for
Healthcare Professionals

? Snapshot: PNP Allocations and Provincial Programs

Information current as of March 2026. Verify latest figures at canada.ca/immigration before
acting.

IRCC updates these values periodically - especially settlement funds, government fees, draw
cut-offs, and PNP allocations.

A provincial nomination adds 600 CRS points to your Express Entry profile, virtually
guaranteeing an invitation. For 2026, PNP allocations have been increased nationally to 91,500
(up from 55,000).

PNP Strategy Note - 75% In-Canada Rule

In 2025-2026, the federal government requires 75% of provincial nominees to be temporary

residents already in Canada. Candidates with a valid work permit have a significant advantage.

If applying from outside Canada, securing a work permit or study permit first is the optimal
strategy.

7.1 Key Provincial Programs

Ontario Immigrant Nominee Program (OINP)

Ontario issued over 1,649 targeted invitations for healthcare workers in a single 2026 round. In
December 2025, Ontario also issued 129 dedicated invitations specifically for physicians.
Ontario receives a proportionally large share of the 91,500 national PNP allocation.

British Columbia PNP (BC PNP) - Health Authority Stream

Workers who are direct employees of provincial health authorities can apply directly. This
stream covers physicians, nurse practitioners, midwives, healthcare assistants, and other
workers employed by BC's health authorities.

Alberta Advantage Immigration Program (AAIP)

Alberta's Dedicated Healthcare Pathway specifically targets healthcare professionals and offers
a streamlined process. Alberta has no provincial income tax - a significant financial advantage
for high-earning healthcare professionals.

Nova Scotia Nominee Program

Nova Scotia's Healthcare Professionals Immigration Pilot requires a valid job offer, CLB 5
proficiency, and at least one year of work experience. The province has announced continued
prioritization of healthcare and social services workers in 2026.

Atlantic Immigration Program (AIP)
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Covers Nova Scotia, New Brunswick, PEI, and Newfoundland and Labrador. Requires a job
offer from a designated organization plus a formal settlement plan - a commitment from the
employer to help the worker and family integrate into the community.

7.2 Provincial Healthcare Priorities at a Glance

Province

Ontario

| Key Healthcare Stream

Employer Job Offer:
Healthcare

‘ Notable Features

Largest allocation; active physician draws; 1,649+
invitations in single round

British Columbia

Health Authority Stream

Direct application for health authority employees;
covers physicians, NPs, midwives

Alberta Dedicated Healthcare No provincial income tax; streamlined pathway
Pathway

Nova Scotia Healthcare Professionals Targeted pilot program; CLB 5 minimum
Pilot

Saskatchewan International Skilled Healthcare occupations on provincial priority list
Worker

Manitoba Skilled Worker Stream Healthcare roles in strong demand

New Brunswick

Atlantic Immigration
Program

Employer-driven; bilingual province

Newfoundland

Atlantic Immigration
Program

Focus on rural and remote healthcare needs
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Chapter 8: The 2026-2028 Immigration Levels Plan -
Impact on Healthcare Workers

? Snapshot: Immigration Levels Plan Numbers

Information current as of March 2026. Verify latest figures at canada.ca/immigration before
acting.

IRCC updates these values periodically - especially settlement funds, government fees, draw
cut-offs, and PNP allocations.

Metric 2026 Target 2027 Target 2028 Target
Total PR Admissions 380,000 380,000 380,000
Economic Immigration Share 63% 64% 64%

PNP Admissions (national) 91,500 Increased Increased
Temporary Resident Arrivals 385,000 370,000 370,000
New Study Permits 155,000 150,000 150,000
New Work Permits 230,000 220,000 220,000
Francophone Target (outside QC) 9% 9.5% 10.5%

8.1 What This Means for Healthcare Professionals

* Healthcare and social services remains among the highest-priority categories for
Express Entry draws.

*  PNP increase from 55,000 to 91,500 means significantly more provincial nomination
opportunities.

* IRCC increasingly rewards candidates already in Canada through CEC draws and in-
Canada PNP requirements.

* New physicians category + 5,000 reserved PNP spots demonstrate unprecedented
focus on doctors.

» Temporary resident arrivals decreasing 43% from 2025 to 2026 - but healthcare workers
are increasingly protected from these reductions.

8.2 The Broader Context

Canada is reducing its temporary resident population, aiming below 5% of total population by
end of 2027. For healthcare professionals, this creates a paradox of opportunity: while overall
immigration numbers decrease, the proportion allocated to healthcare workers is increasing.
The system is more selective but more favorable to those in priority occupations.
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Chapter 9: Step-by-Step Immigration Roadmap for
Healthcare Professionals

Step 1: Determine Your NOC Code and Category Eligibility

Identify your National Occupational Classification (NOC) code at noc.esdc.gc.ca. Incorrect NOC
classification is one of the most common reasons for Express Entry application refusals. If your
duties overlap multiple NOC codes, an RCIC review is essential.

Step 2: Assess Your Language Proficiency

Language testing is mandatory for all Express Entry applicants. Only IELTS General Training
and CELPIP General are accepted for English. Only TEF Canada and TCF Canada are
accepted for French (NOT DELF, DALF, or any other variant).

CLB Level | IELTS (L/R/WIS) CRS Impact

CLB7 6.0/6.0/6.0/6.0 Minimum for FSWP; moderate score

CLB 8 7.5/6.5/6.5/6.5 Good score; moderate CRS boost

CLB9 8.0/7.0/7.0/7.0 Strong CRS boost - target for most
applicants

CLB 10+ 8.5+/8.0+/7.5+/7.5+ Maximum CRS points - aim for this level

Nurses: Start NNAS Early

Internationally educated nurses must complete an NNAS (National Nursing Assessment Service)

assessment - separate from the ECA. NNAS typically takes 6-12 months.

Apply to NNAS at the same time you begin building your Express Entry profile.

Visit: nnas.ca for registration. NNAS is required before provincial nursing regulatory bodies

(e.g., CNO in Ontario, BCCNM in BC) will evaluate your nursing registration application.

Step 3: Obtain Your Educational Credential Assessment (ECA)

All foreign educational credentials must be assessed by a designated organization: WES, ICAS,
CES (University of Toronto), or Medical Council of Canada (for physicians). ECA typically takes
3-8 weeks and is valid for 5 years.

Step 4: Gather Required Documentation

* Valid passport (all applicants including spouse and dependents)

* Language test results (not older than 2 years)

* Educational Credential Assessment (ECA) report (not older than 5 years)

* Reference letters from all relevant employers - detailed duties, hours, salary, dates

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 26



Healthcare & STEM Migration Canada 2026 - March Edition v1.1 | Manoj Palwe, RCIC R422575 |
www.dreamvisas.com/health2026

* Professional licenses and certifications from country of origin
» Police clearance certificates (all countries of residence 6+ months since age 18)

» Proof of settlement funds (CAD $14,690 for single applicant - 2026 figure, verify at
ircc.canada.ca)

» Digital photo meeting IRCC specifications
» Birth and marriage certificates for all family members
* Immigration Medical Examination from designated panel physician (after ITA)

Step 5: Create Your Express Entry Profile

Create your profile in your IRCC Secure Account at ircc.canada.ca. The system calculates your
CRS score and places you in the pool. Update your profile immediately if your circumstances
change.

Step 6: Improve Your CRS Score

Priority Action Potential CRS Timeline Difficulty
Gain
1 Improve IELTS to CLB 10 in | Up to 40+ points | 2-4 months Moderate
all abilities
2 Learn French to TEF Up to 50 points 6-18 months High - but
Canada CLB 7+ transformational
3 Secure Provincial 600 points 3-12 months Varies by province
Nomination (PNP)
4 Gain Canadian work Up to 80 points 12+ months Moderate
experience
5 Complete Canadian Up to 30 points 1-2 years High
education credential
6 Additional foreign work Up to 15 points Ongoing Low
experience

Step 7: Respond to Your Invitation to Apply (ITA)

If you receive an ITA, you have exactly 60 days to submit a complete application. This is a firm,
non-extendable deadline. Ensure all documents are certified and translated where required
before receiving your invitation.

Step 8: Await Processing and Prepare for Landing

Express Entry applications are typically processed within 6 months. You must land in Canada
before your COPR (Confirmation of Permanent Residence) expiry date.

? Free 15-Minute Discovery Call for Healthcare Professionals

Not sure if 2026 is YOUR year? In 15 minutes Manoj Palwe (RCIC R422575) will tell you:
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* Whether you realistically qualify now - or what's missing

* Which 1-2 pathways (Express Entry / PNP / AIP) are worth pursuing for your profile

* Whether the 12-month experience rule affects your specific situation

Book instantly: www.dreamvisas.com/health2026 | WhatsApp: +919822033225

Email: manoj@dreamvisas.com (Subject: 'Healthcare 2026 Assessment - Chapter 9')
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Chapter 10: Professional Licensing and Credential
Recognition in Canada

Immigration and professional licensing are two completely separate processes in Canada.
Being approved for permanent residency does not automatically grant you the right to practice
any regulated healthcare profession.

10.1 Understanding Regulated vs. Non-Regulated Occupations

Most healthcare occupations in Canada are regulated. You must obtain a license from the
appropriate provincial or national regulatory body before practicing. Each province has its own
regulatory bodies, and requirements vary significantly. Begin the licensing process as early as
possible - ideally before or concurrent with your immigration application.

10.2 Key Regulatory Bodies by Profession

Profession

Physicians

Key Regulatory Body

Medical Council of Canada
(MCC)

Key Requirements

MCCQE Part | & Il, NAC OSCE, residency

match (CaRMS)

Registered Nurses

NNAS + Provincial colleges
(CNO, BCCNM, etc.)

NNAS assessment (6-12 months),
NCLEX-RN exam

Pharmacists Pharmacy Examining Board of Evaluating exam, qualifying exam,
Canada (PEBC) practical training
Physiotherapists CAPR + Provincial colleges Credential evaluation, PCE competency
exam
Dentists NDEB Equivalency process or complete degree

program in Canada

Social Workers

Provincial regulatory bodies
(OCSWSSW in ON)

Credential assessment, registration
examination

Medical Lab
Technologists

CSMLS

Certification examination

Occupational
Therapists

CAOT + Provincial colleges

Credential evaluation, ACE examination

10.3 Bridging Programs and Resources

* Ontario Bridge Training Program for internationally trained professionals

+ CARE Centre for Internationally Educated Nurses - Ontario

* Medical Postgraduate Pathway Programs offered by several Canadian universities

* Immigrant Services Association of Nova Scotia (ISANS)

+ BC Centre for Employment Excellence for internationally educated health professionals
* Alberta International Medical Graduates Program (AIMG)
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Chapter 11: Alternative Immigration Pathways for
Healthcare Workers

11.1 Temporary Work Permits

LMIA Work Permits

Healthcare employers can hire foreign workers through the Temporary Foreign Worker Program
via an LMIA. Healthcare positions frequently qualify due to chronic labour shortages. Expedited
LMIA processing may be available for critical healthcare positions.

International Mobility Program (IMP)

Certain work permits issued without an LMIA: intra-company transfers, CUSMA (for US/Mexico
nationals), and Francophone Mobility for French-speaking workers outside Quebec.

11.2 Study-to-Work-to-PR Pathway

Canadian healthcare education programs (nursing, pharmacy, medical residency) can lead to a
Post-Graduation Work Permit (PGWP), Canadian work experience, and ultimately eligibility for
CEC and provincial nominee programs.

11.3 Rural and Northern Immigration Pilot (RNIP)

Several RNIP communities have identified healthcare as a critical need, with lower CRS
requirements than Express Entry. Communities span from Thunder Bay in Northern Ontario to
communities across the Prairies, Atlantic provinces, and Northern territories.

11.4 Atlantic Immigration Program

Requires: valid job offer from a designated employer, appropriate credentials, minimum CLB 4
language requirements, and a formal settlement plan from the employer - a unique and valuable
support mechanism.

11.5 Start-Up Visa Program for Healthcare Entrepreneurs

Healthcare entrepreneurs developing health technology, telemedicine, Al diagnostics, or
healthcare management businesses may qualify. Requires a letter of support from a designated
venture capital fund, angel investor group, or business incubator. Up to 5 co-founders may
immigrate together.
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Chapter 12: Settlement and Integration in Canada

? Snapshot: Salary Data and Settlement Costs

Information current as of March 2026. Verify latest figures at canada.ca/immigration before
acting.

IRCC updates these values periodically - especially settlement funds, government fees, draw
cut-offs, and PNP allocations.

Healthcare Occupation Average Annual Salary High-Demand Provinces

(CAD)
Family Physicians $250,000 - $350,000+ All provinces - critical shortage

nationwide

Medical Specialists $300,000 - $500,000+ All provinces - especially rural areas
Registered Nurses $70,000 - $100,000 Ontario, BC, Alberta, Nova Scotia
Nurse Practitioners $95,000 - $120,000 All provinces - rapidly growing role
Pharmacists $85,000 - $120,000 Ontario, BC, Alberta
Physiotherapists $70,000 - $95,000 Ontario, BC, Alberta
Social Workers $55,000 - $85,000 Ontario, BC, Alberta, Nova Scotia
Medical Lab Technologists $60,000 - $85,000 All provinces
Licensed Practical Nurses $50,000 - $70,000 All provinces
Occupational Therapists $70,000 - $95,000 Ontario, BC, Alberta

12.1 Where to Settle

Province Cost of Living Healthcare Notable Feature
Demand

Ontario High (Toronto) Very High Largest healthcare system; fast licensing
reform

British Columbia | Very High Very High Health Authority direct hiring stream

(Vancouver)

Alberta Moderate High No provincial income tax; dedicated
healthcare pathway

Saskatchewan Low-Moderate High Lower competition; faster licensing

Manitoba Low-Moderate High Rural opportunities with government
incentives
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Nova Scotia Moderate High Healthcare pilot program; Atlantic
incentives

New Brunswick Low High Bilingual province; AIP pathway

Newfoundland Low Very High Rural signing bonuses; specialist demand

12.2 Settlement Services

The Canadian government funds free settlement services for newcomers: language training
(LINC and CLIC), employment assistance, housing help, community connections, and credential
recognition guidance. Contact a local IRCC-funded settlement service organization upon arrival.
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Chapter 13: French Language Strategy - Your Hidden
Advantage

French language proficiency is one of the most impactful and overlooked strategies for
healthcare professionals seeking Canadian permanent residency. The Francophone
immigration target outside Quebec increases every year through 2028.

13.1 Why French Matters

* Up to 50 additional CRS points for strong bilingualism (CLB 7+ in both English and
French)

» Eligibility for French-language proficiency category draws - may have lower CRS cut-offs
than healthcare draws

*  Periority in provincial programs in New Brunswick, Manitoba, and Northern Ontario
» Dual pathway eligibility: healthcare draws AND French-language draws simultaneously

13.2 Understanding French Language Tests for Immigration

Test Full Name Accepted? Key Note
TEF Canada Test d'?valuation de YES - IRCC Standard choice; widely available
Fran?ais Canada Express Entry across Canada and internationally
TCF Canada Test de Connaissance du YES - IRCC Computer-based; faster results;
Fran?ais Canada Express Entry good for proficient speakers
DELF/DALF Dipl?me d'Etudes en NO - NOT for Academic qualification only - will
Langue Fran?aise Express Entry NOT work for immigration
TEFAQ/TCFQ | Quebec-specific variants NO for outside Only for Quebec immigration - do
Quebec not confuse with TEF
Canada/TCF Canada

CRITICAL: Only TEF Canada or TCF Canada for Express Entry

Many candidates prepare for DELF or DALF thinking they are ready for Canadian immigration.

DELF and DALF are NOT accepted for Express Entry - at all.

If your goal is Canadian immigration outside Quebec, take TEF Canada or TCF Canada only.

13.3 CRS Points from French

Scenario ‘ French Level ‘ English Level Extra CRS Points
English only (baseline) None CLB9 0

Weak French CLB 4 or below CLB 9 0

Moderate French CLB 5-6 CLB9 15 points
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Strong French (target) CLB 7+ CLB9 50 points (maximum)

Primarily Francophone CLB 9+ CLB 7+ 50 points + French-language
category eligibility

13.4 Learning French: Practical Roadmap

Phase 1: Foundations (Months 1-3)
* Duolingo, Babbel, or Pimsleur daily (30-60 min/day) for vocabulary and basic grammar
» Alliance Fran?aise online or in-person courses (excellent structure for beginners)
« Target: A1-A2 level (basic conversational ability)

Phase 2: Intermediate (Months 4-9)
* French conversation groups or immersion programs in your city
* Radio-Canada (CBC French) podcasts and news daily for listening comprehension

* Medical French terminology - healthcare professionals have a natural vocabulary
advantage

+ Target: B1 level (approximately CLB 6-7)

Phase 3: Immigration-Level Proficiency (Months 10-18)

* Enroll in official TEF Canada or TCF Canada preparation courses
* Take the official test at an accredited Alliance Fran?aise or licensed test centre
* Target: TEF Canada CLB 7+ in all four abilities

Free French Language Resources

* Alliance Fran?aise Canada (alliancefrancaise.ca) - test centres and structured courses

* Radio-Canada (ici.radio-canada.ca) - French immersion through media

* Apprendre le fran?ais (canada.ca) - free government courses for newcomers

* LINC (Language Instruction for Newcomers to Canada) - free upon arrival in Canada
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Chapter 14: Canada vs Australia vs UK vs Germany -
Destination Comparison

Healthcare professionals evaluating international migration options often compare Canada with
other major destination countries. This chapter provides an objective comparison.

Factor Canada Australia UK Germany
Immigration Express Entry Points-based Points-based Opportunity Card +
System (points-based) (SkillSelect) (Skilled Worker Job Seeker Visa
Visa)
Healthcare Critical shortage High demand, NHS staffing crisis | Critical shortage
Demand nationwide especially rural (aging population)
Language English English English German (B2/C1
Requirement | (IELTS/CELPIP) (IELTS/OET) (IELTS/OET) required)
Credential Provincial AHPRA (national) NMC, GMC, GPhC | State-level
Recognition | regulatory bodies (national) recognition
Salary: CAD $70,000- AUD $70,000- GBP ?28,000- EUR ?35,000-
Nurses $100,000 $95,000 740,000 755,000
(annual)
PR Timeline | 6-12 months via EE | 8-24 months 3-6 months (skilled | 6-24 months
visa)
Citizenship 4-5 years after PR 4 years after PR 5 years (ILR then 5-8 years after PR
citizenship)
Key Healthcare-specific | AHPRA national Faster initial visa; EU mobility; strong
Advantage EE category; recognition; warm NHS direct hiring demand for
multicultural climate German speakers

14.1 Why Canada Is the Best Choice for Most Healthcare

Professionals

+ Healthcare-specific Express Entry category with lower CRS cut-offs - a dedicated lane
for your profession

* Universal healthcare system (Medicare) means stable government-funded employment

* Multicultural environment with large immigrant communities from India, Philippines,
Nigeria, Caribbean, and more

* French language adds unique second pathway not available in other English-speaking
destinations

» Strong social safety net: public healthcare, education, Canada Child Benefit,
Employment Insurance

» Proximity to the United States: professional mobility across North American borders
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Chapter 15: Your First 90 Days in Canada -
Professional Licensing Roadmap

Many internationally trained healthcare professionals are surprised to find that obtaining
permanent residency is only the beginning. Professional licensing is a separate, often lengthy
process. This chapter provides a practical roadmap for your first 90 days.

15.1 Immediate Actions (Days 1-14)

Administrative Essentials

5. Apply for your Social Insurance Number (SIN) at Service Canada - you need this to work
and pay taxes

6. Apply for your provincial health card - most provinces have a 3-month waiting period;
purchase interim private insurance

7. Open a Canadian bank account - major banks offer newcomer packages: RBC, TD,
Scotiabank, BMO, CIBC

8. Register your Canadian address with IRCC through your online account
9. Enroll children in local schools

Healthcare Licensing - Start Immediately

10. Contact your provincial regulatory body on Day 1 and request the internationally
educated professional application package

11. Confirm which documents are required - many require Canadian translations even if
previously done

12. Ask about supervised practice, bridging programs, or provisional registration options

13. Identify the specific examination you must pass and register for the earliest available
date

15.2 Professional Licensing Timeline by Profession

Profession Regulatory Body Key Exam / Assessment  Typical Timeline to
(Ontario) First License
Physicians CPSO MCCQE Part I, NAC 3-7 years (including
OSCE, CaRMS residency | residency)
Registered CNO (College of Nurses NCLEX-RN exam 6-18 months (after
Nurses of Ontario) NNAS)
Nurse CNO NP competency exam 12-24 months (RN
Practitioners license required first)
Pharmacists OCP (Ontario College of PEBC evaluating + 12-24 months
Pharmacists) qualifying
Physiotherapists | CPO PCE exam 6-18 months
Occupational COTO ACE exam 6-18 months
Therapists
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Social Workers OCSWSSW Registration examination 3-12 months

Medical Lab CSMLS certification Certification examination 3-9 months
Technologists

Key Insight: Start Licensing Before You Land

NNAS for nurses, PEBC for pharmacists, and MCC for physicians can all be initiated

before you arrive in Canada. Many professionals begin their licensing journey 12-18 months

before immigration.

Run BOTH tracks simultaneously: immigration + licensing = optimal strategy.

Starting early means you could be practicing in your field within 3-6 months of arrival

rather than waiting another 1-2 years after landing.

15.3 Building Your Professional Network (Months 2-3)

» Join your provincial professional association - newcomer membership often available at
low cost

» Attend local healthcare networking events (Eventbrite, LinkedIn events)

» Connect with national professional associations: Canadian Medical Association,
Canadian Nurses Association

+ Reach out to settlement service organizations - they often have healthcare-specific
programs

+ Join online communities: Facebook groups for internationally educated
nurses/physicians in Canada are highly active
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Chapter 16: Real Stories - Case Studies of Healthcare
Professionals

The following case studies are based on composite profiles of real client experiences. Names
and specific details have been generalized to protect privacy.

Case Study 1: Priya - Registered Nurse from India

Profile Details

Background

Registered nurse from Kerala; 5 years ICU and cardiac care experience

Initial CRS Score

418 (Age 27, BSc Nursing, IELTS CLB 8, 5 years foreign experience)

Challenge CRS too low for general draws; NNAS assessment not yet complete

Strategy Applied to NNAS immediately; retook IELTS achieving CLB 10; applied for
Ontario PNP Employer Job Offer stream

Timeline Month 1: NNAS applied | Month 8: CLB 10 (+32 CRS) | Month 14: OINP
nomination (+600 CRS)

Outcome ITA with combined CRS of 1,050; PR approved; landed in Toronto 22 months

after starting process

Post-Landing

CNO registration completed 18 months after landing; working as ICU RN at a
major Toronto hospital

Key Lesson

PNP nomination is the ultimate game-changer when CRS is borderline - and
NNAS must start early

Case Study 2: Ahmed - Family Physician from Egypt

Profile Details

Background Family physician from Cairo; 10 years primary care; passed MCCQE Part | in
2023

Strategy Entered Canada as visitor; secured LMIA-based work permit as physician in
rural Ontario

CRS Profile Age 40, Medical Degree, IELTS CLB 9, 2 years Canadian experience = 454

CRS

Pathway Used

Physicians with Canadian Work Experience category (new February 2026
category)

Timeline 2023: Arrived | 2024: LMIA work permit | 2026: Invited under physicians
category

Outcome PR approved; family joined; CPSO provisional license; CaRMS match in 2027

Key Lesson The 2-stage strategy (enter on work permit ? build Canadian experience ?

physicians category) works
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Case Study 3: Marie - Social Worker from France

Profile

Details

Background Social worker from Lyon; 7 years child protection; fluent French and English

CRS Score 512 (Age 33, MSW, French CLB 10, English CLB 8, 50-point French bonus)

Advantage Dual eligibility: Healthcare/Social Services AND French-language proficiency
categories

Timeline Profile created March 2026; invited June 2026; PR submitted August 2026

Post-Landing

OCSWSSW registration completed 4 months after landing; employed by
Ottawa Children's Aid Society

Key Lesson

French language skills added 50 CRS points AND doubled draw eligibility -
transformational advantage

Case Study 4: Raquel - Pharmacist from the Philippines

Profile

Details

Background Pharmacist from Manila; 6 years hospital and retail pharmacy experience

Challenge Philippines credentials required PEBC evaluating exam; passed on second
attempt

CRS Score 487 (Age 32, BSc Pharmacy, IELTS CLB 10, 6 years foreign experience, skill
transferability)

Pathway Healthcare and social services category draw - invited at 487 (below general
draw cut-off of ~520)

Timeline PEBC registration: 18 months before immigration; ITA: 8 months in pool

Outcome PR approved; landed in Calgary; OCP registration completed 9 months after
landing

Key Lesson Healthcare category draw provided an invitation at 487 - impossible through a
general draw

PER Service: Nurse Fast-Track Package (NNAS + Express Entry / PNP)

For internationally trained nurses who need to navigate NNAS, CRS optimization, and provincial
pathways simultaneously:

* NNAS application guidance and document checklist

» Express Entry profile review and CRS optimization strategy

*  Provincial PNP shortlist: OINP, BC PNP, AAIP, or AIP based on your profile
* NCLEX-RN preparation resource guide

* 12-month parallel immigration + licensing timeline
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*  Written PER report with step-by-step action plan
Book at www.dreamvisas.com/health2026 - mention this guide.
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Chapter 17: Frequently Asked Questions

Q1: Can | apply under both the Healthcare and STEM categories
simultaneously?

You cannot submit two separate Express Entry profiles. However, if your work experience
qualifies you under both categories, IRCC will identify your eligibility for all applicable categories
from your single profile. You could be invited through either category, effectively broadening
your chances.

Q2: Has the work experience requirement really changed from 6
months to 12 months?

Yes. As confirmed February 18, 2026, the minimum work experience for all renewed categories
has increased from 6 to 12 months, within the past 3 years. Exception: the physicians category
requires Canadian experience specifically.

Q3: Were there any STEM draws in 2025?

No. Despite being active throughout 2025, IRCC held no STEM-specific draws. STEM is
confirmed as a priority category for 2026, and with the reduced list of 11 occupations, targeted
draws are expected. Healthcare draws continued consistently throughout 2025.

Q4: | am a nurse. Which pathway is best for me?

Your optimal strategy depends on CRS score, language ability, and Canadian experience. Start
NNAS immediately (6-12 months). Then: (1) Express Entry healthcare category draws, (2) PNP
healthcare streams - OINP, BC PNP, AAIP, (3) Atlantic Immigration Program with a designated
employer job offer, (4) RNIP for rural communities.

Q5: Will IRCC accept TOEFL for Express Entry in 20267

As of March 2026, no formal announcement has been made about TOEFL acceptance. Only
IELTS General Training and CELPIP General are accepted for English. Monitor
canada.ca/immigration for official updates.

Q6: What is the current CRS cut-off for healthcare draws?

Healthcare-specific draws in 2025 had cut-offs as low as 430-440, significantly lower than
general draws (520-540). For 2026, the increased 12-month experience requirement may
change the pool composition. Maximize your CRS score through language improvement while
targeting category-based draws where cut-offs are substantially lower.

Q7: Can | bring my family?

Yes. Your Express Entry application can include your spouse or common-law partner and
dependent children under 22. All family members receive permanent resident status
simultaneously. Your spouse can work in Canada on an open work permit while your PR
application is being processed.
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Q8: How long does the entire process take?

Typical timeline: language testing + ECA (2-4 months), Express Entry profile (1-2 weeks),
waiting for ITA (1-12+ months), post-ITA processing (approximately 6 months). Realistic total:
12-24 months for most healthcare professionals.

Q9: What settlement funds do | need?

2026 figures: 1 person = CAD $14,690; 2 people = $18,288; 3 people = $22,483; 4 people =
$27,297; each additional person = approx. $4,200. Always verify current figures at
ircc.canada.ca.

? Snapshot: Settlement Funds and Government Fees

Information current as of March 2026. Verify latest figures at canada.ca/immigration before
acting.

IRCC updates these values periodically - especially settlement funds, government fees, draw
cut-offs, and PNP allocations.
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Chapter 18: Checklists and Quick Reference

18.1 Express Entry Document Checklist

» Valid passport (all applicants) - must remain valid throughout the process

* Language test results (IELTS/CELPIP or TEF Canada/TCF Canada) - not older than 2
years; target CLB 9+

* Educational Credential Assessment (ECA) - not older than 5 years

* Reference letters from each employer (detailed: duties, hours/week, salary, dates,
employer contact)

* Professional registration/license certificates from country of origin
+ Police clearance certificates (all countries 6+ months since age 18)

» Proof of settlement funds: CAD $14,690 for single applicant (2026) - verify at
ircc.canada.ca

* Digital photo meeting IRCC specifications (2cm x 2cm, white background)

» Birth certificates for all family members

* Marriage certificate or common-law declaration (if applicable)

* Medical examination results from designated panel physician (after ITA is received)
* Provincial nomination certificate (if applicable)

* NNAS assessment documents (for internationally educated nurses)

* MCC registration documentation (for internationally trained physicians)

18.2 CRS Score Improvement Action Plan

Priority  Action Potential CRS Timeline Difficulty
Gain

1 Improve IELTS to CLB 10 in | Up to 40+ points | 2-4 months Moderate

(Highest) | all abilities

2 Learn French to TEF Up to 50 points 6-18 months High - but
Canada CLB 7+ transformational

3 Secure Provincial 600 points 3-12 months Varies
Nomination (PNP)

4 Gain Canadian work Up to 80 points 12+ months Moderate
experience

5 Complete Canadian Up to 30 points 1-2 years High
education credential

6 Additional foreign work Up to 15 points Ongoing Low
experience

18.3 Key IRCC and Government Website Links
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* Express Entry: canada.ca/en/immigration-refugees-citizenship/services/immigrate-
canada/express-entry.html

* NOC 2021 Code Finder: noc.esdc.gc.ca

* CRS Score Calculator: ircc.canada.ca/english/immigrate/skilled/crs-tool.asp

* Provincial Nominee Programs: canada.ca ? Immigration ? Provincial nominees
* NNAS for Nurses: nnas.ca

* Medical Council of Canada (Physicians): mcc.ca

* Pharmacy Examining Board of Canada: pebc.ca

+ Settlement Services: settlement.org (ON) | welcomebc.ca (BC) | albertaimmigrants.ca
(AB)
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Chapter 19: Conclusion and Final Recommendations

Canada's immigration system in 2026 presents a remarkable opportunity for healthcare and
social services professionals worldwide. The combination of category-based Express Entry
draws, expanded PNP allocations, new physician-specific pathways, and a steadfast
commitment to prioritizing healthcare workers creates a favorable environment for those ready
to act strategically and decisively.

Key Takeaways

14. Healthcare and social services remain a top priority for Canadian immigration in 2026.

15. The STEM category is active with 11 occupations focused on engineering and
cybersecurity - draws expected after a 2025 pause.

16. Work experience requirements have doubled to 12 months - start documenting your
experience immediately.

17. PNP allocations are expanding (91,500 nationally) with many specifically targeting
healthcare workers.

18. The new physicians category with Canadian experience creates a unique fast-track for
doctors already in Canada.

19. Language scores are the most impactful factor you can control - invest in CLB 9+
English. Add French for 50 extra CRS points.

20. Being in Canada provides a significant strategic advantage for PNP nominations (75%
in-Canada rule).

21. Professional licensing is separate from immigration - start both tracks simultaneously for
optimal results.

TAKE THE FIRST STEP TODAY

Free 15-Minute Discovery Call for Healthcare Professionals

www.dreamvisas.com/health2026 | WhatsApp: +919822033225
manoj@dreamvisas.com | Toronto, Canada | Pune, India
Manoj Palwe, RCIC R422575 | CAPIC Fellow R11592 | 25+ Years | 10,000+ Families
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Appendix A: Detailed NOC Code Descriptions for
Healthcare Occupations

A.1 Physicians and Specialists

NOC 31100 - Specialists in Clinical and Laboratory Medicine

Includes internists, cardiologists, endocrinologists, gastroenterologists, hematologists,
neurologists, oncologists, pediatricians, and psychiatrists. Key duties: examining patients;
ordering diagnostic procedures; prescribing medication; consulting with specialists; participating
in research and education.

NOC 31101 - Specialists in Surgery

Surgical specialists perform operations to treat diseases, injuries, and deformities. Includes
general surgeons, orthopedic surgeons, cardiovascular and thoracic surgeons, neurosurgeons,
plastic surgeons, urologists. Key duties: diagnosing conditions; performing surgical procedures;
prescribing treatments; supervising surgical teams.

NOC 31102 - General Practitioners and Family Physicians

Doctors who provide primary healthcare to individuals and families. Diagnose and treat wide-
ranging conditions, refer to specialists, manage chronic diseases. Canada's backbone of
primary healthcare - in critical demand in all provinces and territories.

A.2 Nursing Professionals

NOC 31301 - Registered Nurses and Registered Psychiatric Nurses

Provide direct nursing care: assessing patient health, administering medications and treatments,
monitoring patient progress, coordinating with physicians. Key duties: implementing nursing
care plans; monitoring patients; patient education; collaborating with interdisciplinary teams;
supervising LPNs and nursing aides.

NOC 31302 - Nurse Practitioners

Advanced practice registered nurses who provide comprehensive health assessments,
diagnose health problems, prescribe medications, and manage acute and chronic conditions.
NPs can operate independently in many provinces and are critical to addressing physician
shortages in rural and underserved communities.

NOC 31303 - Physician Assistants, Midwives and Allied Health Professionals

Physician assistants provide medical care under physician supervision. Registered midwives
provide care during pregnancy, labour, and postpartum. These professionals extend healthcare
access, particularly in underserved communities.

A.3 Pharmacists and Pharmacy Professionals

NOC 31120 - Pharmacists

Dispense prescribed medications, provide drug information, manage pharmacy operations. In
many provinces, pharmacists have expanded scope: prescribing certain medications,
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administering injections, and providing clinical consultations. Increasingly valuable in the
Canadian healthcare system.

A.4 Allied Health and Therapy Professionals

NOC 31202 - Physiotherapists

Assess patients' physical function and develop treatment plans to restore mobility and function.
Work in hospitals, rehabilitation centres, private clinics, sports teams, and home care. One of
the most in-demand allied health professions in Canada - especially for geriatric care and sports
medicine.

NOC 31203 - Occupational Therapists

Help people of all ages participate in daily activities when physical, cognitive, or emotional
challenges limit their abilities. In particularly high demand for pediatric, geriatric, and mental
health services.

NOC 41300 - Social Workers

Help individuals, families, and communities address personal and social challenges. Provide
counselling, crisis intervention, community resource coordination, advocacy, and case
management. Added to the healthcare category in February 2025 - reflects integral role in
Canada's health and social services ecosystem.
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Appendix B: CRS Score Calculation Examples for
Healthcare Professionals

Example 1: Young Registered Nurse (Single Applicant)

Factor Details CRS Points
Age 28 years old 110
Education Bachelor's Degree (Nursing) 120

First Language (English) IELTS:L8.0,R7.5,W7.0,S7.5(CLB9) | 124

Second Language None 0

Canadian Work Experience None 0

Foreign Work Experience 3 years as RN 25

Skill Transferability Education + Language 50

TOTAL 429

Analysis: 429 CRS is competitive for healthcare category draws (2025 cut-offs: 430-440).
Improvement: IELTS to CLB 10 (+10-12 points), French to CLB 7 (+50 points), PNP nomination
(+600 points).

Example 2: Experienced Pharmacist (Married, Spouse as Co-
Applicant)

Factor Details CRS Points
Age 35 years old 88
Education Master's Degree (Pharmacy) 126
First Language (English) IELTS CLB 10 124
Second Language (French) TEF Canada: CLB 7 in all abilities 22
Spouse Education Bachelor's Degree 10
Spouse Language CLB 7 English 5
Foreign Work Experience 8 years 25
Skill Transferability Education + Language + Foreign Exp 50
French Language Bonus CLB 7+ English + CLB 7+ French 50
TOTAL 500

Analysis: 500 CRS - highly competitive for both general and category-based draws. French
bonus of 50 points is transformational. Above typical healthcare draw cut-offs by a significant
margin.
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Example 3: Physician with Canadian Experience

Factor Details CRS Points
Age 40 years old 70
Education Medical Degree (MD) + Residency 140

First Language (English) IELTS CLB 9 116
Canadian Work Experience 2 years as physician 53

Foreign Work Experience 10 years 25

Skill Transferability Canadian + Foreign + Education 50

TOTAL 454

Analysis: 454 CRS - highly competitive for the Physicians with Canadian Work Experience
category. Canadian work experience provides both direct CRS points and dedicated category
eligibility.

Example 4: Social Worker (Single, Strong French Skills)

Factor Details CRS Points
Age 32 years old 99
Education Master's Degree (Social Work) 135

First Language (French) TCF Canada: CLB 10 in all abilities 136

Second Language (English) | IELTS: CLB 8 in all abilities 22

Foreign Work Experience 5 years 25

Skill Transferability Education + Language 50

French Language Bonus Both CLB 7+ 50

TOTAL 517

Analysis: 517 CRS with dual-category eligibility (Healthcare/Social Services + French-language
proficiency). Among the most competitive possible profiles in the current system. Francophone
healthcare professionals are the most sought-after candidates.
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Appendix C: Province-by-Province Healthcare
Demand Analysis

? Snapshot: Provincial Program Details

Information current as of March 2026. Verify latest figures at canada.ca/immigration before
acting.

IRCC updates these values periodically - especially settlement funds, government fees, draw
cut-offs, and PNP allocations.

Province Top Healthcare Needs Key Immigration Streams

Ontario RNs, NPs, Physicians, PSWs, OINP Employer Job Offer: Healthcare; EE
Social Workers Healthcare draws

British Columbia RNs, Care Aides, Physicians, BC PNP Health Authority Stream; EE
Mental Health Healthcare draws

Alberta RNs, LPNs, Physicians, AAIP Dedicated Healthcare Pathway; no
Paramedics, Lab Techs provincial income tax

Saskatchewan RNs, Physicians, Pharmacists, SINP Healthcare Worker Stream
OTs

Manitoba RNs, Home Care Workers, MPNP Skilled Worker Stream; RNIP
Physicians, Social Workers communities

Nova Scotia RNs, Physicians, Mental Health NSNP Healthcare Professionals Pilot; AIP
Workers

New Brunswick RNs, LPNs, Physicians, Atlantic Immigration Program (AIP);
Paramedics bilingual province

PEI RNs, Physicians, Allied Health PEI PNP Labour Impact Category; AIP

Newfoundland Physicians, RNs, Specialists AIP; rural RNIP; signing bonuses common

Quebec RNs, PSWs, Technologists QSW Program (separate provincial system -

not Express Entry)

C.1 Rural and Remote Healthcare Opportunities

Professionals willing to work in rural and remote areas benefit from: expedited immigration
processing through RNIP, enhanced PNP eligibility with lower thresholds, signing bonuses and
relocation assistance from healthcare employers, loan forgiveness programs in certain
provinces, and faster professional licensing in some jurisdictions.

C.2 Understanding Provincial Licensing Variations

Before committing to a specific province, research licensing requirements thoroughly. BC has
streamlined nursing registration; Ontario has implemented supervised practice programs;
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Alberta has created expedited pathways for certain healthcare roles. Consider: cost and time for
credential assessment, examination schedules, supervised practice requirements, and
mentorship programs.
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Appendix D: Understanding the NOC 2021 and TEER
Classification System

TEER ‘ Training/Education Required Healthcare Examples
Category
TEER O Management experience Health services managers, directors of nursing
TEER 1 University degree Physicians, pharmacists, RNs, social workers,
physiotherapists
TEER 2 College diploma or apprenticeship LPNs, medical lab technologists, dental
(2+ years) hygienists, paramedics
TEER 3 College diploma or apprenticeship Nurse aides, pharmacy assistants, lab
(less than 2 years) assistants
TEER 4 High school or on-the-job training NOT eligible for Express Entry
TEER 5 No formal education NOT eligible for Express Entry

D.1 NOC Updates Expected in 2026

NOC 2026 (v1.0) is planned for December 2026 with implementation extending into 2027. A
total of 165 unit groups are expected to be impacted. Healthcare professionals should monitor
noc.esdc.gc.ca for updates - some NOC codes may be revised, potentially affecting category
eligibility.

D.2 How to Correctly Match Your Experience to a NOC Code

22. Read the lead statement for the NOC code. Your duties should align closely.
23. Review the main duties listed. You should have performed most (not necessarily all).
24. Check employment requirements - your qualifications should meet the standards.

25. Remember: job titles alone do not determine your NOC code - actual duties performed
matter.

26. Reference letters should explicitly describe duties using similar terminology to the NOC
description.
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Appendix E: Immigration Costs and Financial
Planning

? Snapshot: Government Fees and Settlement Fund Requirements

Information current as of March 2026. Verify latest figures at canada.ca/immigration before
acting.

IRCC updates these values periodically - especially settlement funds, government fees, draw
cut-offs, and PNP allocations.

E.1 Government Fees (as of 2026)

Fee Type \ Principal Applicant Spouse/Partner Dependent Child
Processing Fee CAD $850 CAD $850 CAD $260
Right of Permanent Residence | CAD $515 CAD $515 N/A
Fee
Biometrics CAD $85 CAD $85 CAD $85
Total per Person (approx.) CAD $1,450 CAD $1,450 CAD $345
E.2 Third-Party Costs
Service Approximate Cost Notes
((o7.10)]
IELTS General Training $310-$340 Valid for 2 years
CELPIP General $280-$320 Valid for 2 years
TEF Canada (French) $350-$400 Valid for 2 years
ECA (WES or ICAS) $200-$350 Valid for 5 years
Police Clearance (per $50-$200 Varies by country
country)
Medical Exam (IME) $200-$450 Designated panel physicians only
Professional Licensing $500-$5,000+ Varies by profession and province
Exams
NNAS Assessment (nurses) | $650-$900 Includes document submission and
assessment
Document Translation $30-$50/page Certified translations required
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E.3 Settlement Funds (2026)

Family Size ‘ Required Funds (CAD) Notes

1 person $14,690 Verify at ircc.canada.ca before applying
2 people $18,288 Updated 2026 figure

3 people $22,483 Updated 2026 figure

4 people $27,297 Updated 2026 figure

5 people $30,690 Updated 2026 figure

6+ (each additional) + $4,226 Updated 2026 figure
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Appendix F: Express Entry Draw History and Trends
for Healthcare

? Snapshot: Draw History and CRS Trends

Information current as of March 2026. Verify latest figures at canada.ca/immigration before
acting.

IRCC updates these values periodically - especially settlement funds, government fees, draw
cut-offs, and PNP allocations.

F.1 Draw Patterns (2023-2025)

Since category-based selection launched in May 2023, healthcare has been among the most
active categories. Healthcare and social services draws were held regularly in 2024 and 2025
with lower CRS cut-offs than general draws. Healthcare was one of the few categories where
draws continued consistently throughout 2025 - alongside French-language and CEC rounds.

F.2 CRS Cut-Off Trends

Draw Type Typical CRS Frequency Strategic Implication
Range (2025)

General All-Program 520-540 Every 2-3 weeks | Competitive; hard without

Draw boosters

CEC-Specific Draw 510-530 Monthly Favors Canadian experience
holders

Healthcare Category 430-460 Monthly-ish Best opportunity for most

Draw healthcare professionals

French-Language Draw 375-410 Monthly Exceptional for bilingual
professionals

Physicians Category Expected 400- 2026 onwards Dedicated to physicians with

(new 2026) 440 Canadian experience

F.3 What to Expect in 2026

» Continued frequent healthcare category draws throughout 2026

» First physicians-specific draws from late February 2026 onwards

* Increased PNP nomination opportunities with provincial healthcare targeting

* Potential STEM draws resuming after 2025 pause

+ CEC draws continuing to prioritize Canadian work experience holders

* French-language draws continuing as Francophone targets increase annually
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Appendix G: Social Workers and Mental Health
Professionals - Deep Dive

Social workers and mental health professionals were added to the Healthcare and Social
Services Express Entry category in February 2025. This appendix provides specific guidance for
this important professional group.

G.1 Eligible NOC Codes for Social Services Professionals

NOC Code Title ‘ TEER Key Settings
41300 Social workers 1 Hospitals, community agencies,
schools, child protection, mental health
centres
41301 Therapists in counselling and 1 Private practice, hospitals, community
related specialized therapies mental health, addictions programmes
42201 Social and community service | 2 Community organizations, group
workers homes, shelters, rehabilitation centres

G.2 What Qualifies as a Social Services Occupation

NOC 41300 (Social workers): typically requires a bachelor's or master's degree in social work.
Key duties that must appear in reference letters: assessing clients' needs; developing treatment
or service plans; providing individual and group counselling; connecting clients with community
services; advocating for clients; maintaining case records.

NOC 41301 (Therapists in counselling): includes marriage and family therapists, substance
abuse counsellors, art therapists, music therapists. Typically requires a master's degree in a
counselling-related field.

NOC 42201 (Social and community service workers): requires college-level training. Key duties:
implementing social programs; conducting assessments; providing crisis intervention; case
documentation and management.

G.3 Professional Licensing for Social Workers

Province ' Regulatory Body Registration Requirements

Ontario OCSWSSWwW Degree assessment, registration examination,
professional references

British Columbia | BCCSW Degree verification, application, registration
requirements

Alberta ACSW Degree assessment, registration, supervised
practice may apply

Manitoba MASW Degree verification, registration application

Nova Scotia NSCSW Degree verification, registration examination

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 57



Healthcare & STEM Migration Canada 2026 - March Edition v1.1 | Manoj Palwe, RCIC R422575 |
www.dreamvisas.com/health2026

G.4 Mental Health Demand in Canada

Mental health services represent one of the fastest-growing areas of healthcare demand in
Canada. COVID-19 accelerated awareness, and wait times for mental health services have
reached crisis levels across all provinces. Psychiatrists, psychologists, social workers, and
counsellors are all in acute shortage. Government investments in mental health infrastructure
are significantly increasing in 2026-2028, creating exceptional opportunities for internationally
trained mental health professionals.

G.5 Francophone Social Workers - Special Advantage

Social workers with French language skills benefit from both the Healthcare/Social Services
category and the French-language proficiency category - dual eligibility that can result in
invitations at CRS scores as low as 375-410 through French-language draws. As Case Study 3
(Marie, the social worker from France) demonstrates, a Francophone social worker with strong
bilingual skills can achieve 517+ CRS and dual-pathway eligibility, representing one of the most
competitive positions in the current immigration system.

Copyright 2026 Taurus Infotek. / Dreamvisas | All rights reserved | Page 58



Healthcare & STEM Migration Canada 2026 - March Edition v1.1 | Manoj Palwe, RCIC R422575 |

www.dreamvisas.com/health2026

Appendix H: Immigration Pathway Decision Guide &

Decision Tree

H.1 Pathway Selection by Profile Type

Your Situation

Primary Recommended
Pathway

Secondary Option

Healthcare professional,
abroad, CRS 450+

Express Entry Healthcare/Social

Services category draw

PNP healthcare stream in target
province

Healthcare professional,
abroad, CRS below 450

PNP healthcare stream
(employer job offer)

Atlantic Immigration Program (AIP)

Physician, already in
Canada, 12+ months
experience

Physicians with Canadian
Experience category

PNP dedicated physician draw
(OINP/BC PNP)

Nurse, abroad, NNAS not
yet complete

Begin NNAS; apply for work
permit via LMIA to build
experience

AIP with designated Atlantic
employer

Healthcare professional,
bilingual (French + English)

French-language proficiency
category draw

Healthcare category draw (dual
eligibility)

Healthcare professional in
Atlantic provinces

Atlantic Immigration Program
(AIP)

PNP of respective Atlantic province

Healthcare professional PNP rural stream incentives

willing to work rural

Rural and Northern Immigration
Pilot (RNIP)

Healthcare student/trainee in
Canada

Study in healthcare field ?
PGWP ? CEC

PNP during or after PGWP period

PNP healthcare/social services
stream

Social worker or mental
health professional

Express Entry Healthcare/Social
Services category

H.2 Pathway Priority Based on CRS Score

CRS Score
Range

Realistic Timeline to ITA

Priority Pathway

480+ General all-program draw (any round) 1-6 months

450-479 Healthcare category draw 2-8 months

420-449 Healthcare category draw or French- 3-12 months
language draw (if bilingual)

390-419 PNP nomination (employer stream) - 3-12 months for PNP
+600 CRS = immediate ITA

350-389 PNP (employer stream) or Atlantic 6-18 months
Immigration Program
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Below 350 Work permit ? Canadian experience ? 18-36 months
CEC; improve language scores

H.3 One-Page Decision Tree - Find Your Pathway in 5 Questions

Answer each question honestly. The path that appears most often is your primary strategy.

Question ‘ YES ? Next Step NO ? Next Step
Q1: Do you have 12+ months of | Proceed to Q2 Work permit strategy first ?
work experience in an eligible build experience ? return to Q1

healthcare/social services NOC
occupation (within last 3 years)?

Q2: Is your CRS score 450 or Target: Healthcare/Social Target: Provincial Nominee
higher? (Calculate at Services category draw OR Program (PNP) with employer
ircc.canada.calcrs) general all-program draw. stream. Proceed to Q4.

Proceed to Q3.

Q3: Do you speak French at CLB | Dual eligibility: Healthcare draw | Focus on Healthcare category

7+ (or are you willing to learn)? + French-language draw. 50 draws. Maximise English
extra CRS points. Best position | scores. Consider PNP as
possible. PER recommended. parallel track.

Q4 (if CRS below 450): Are you Target in-Canada PNP streams | Consider entering Canada via

already in Canada on a valid (75% in-Canada rule). OINP, work permit (LMIA or IMP) first,

work or study permit? BC PNP, AAIP, etc. Employer then pursue PNP from inside
Job Offer stream. Canada.

Q5: Are you in or willing to Atlantic Immigration Program Focus on province of choice

relocate to Atlantic Canada (NS, (AIP) with designated employer. | PNP. Rural/Northern

NB, PEI, NL)? Lower requirements, faster Immigration Pilot (RNIP) for
pathway for rural areas. small communities outside

Atlantic region.

Not sure where you fall? That's exactly what the PER service is for.

Manoj Palwe, RCIC R422575, will run through these 5 questions with you in a 15-minute call

and give you an honest assessment of which pathway is realistic for your profile in 2026.

Book at www.dreamvisas.com/health2026 | WhatsApp: +919822033225
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Get in Touch

@ Website: www.dreamvisas.com

Ce] Email: manoj@dreamvisas.com, biz@dreamvisas.com

LinkedIn: https://www.linkedin.com/in/manojpalwe/
Contact: +919822033225

Book a consultation to discuss your specific situation and create a personalized
immigration strategy.

Thank you for reading!
Best wishes for your journey.
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